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Knrouyesoble cnoea: 20MoBHOCMb, npogheccuoHanbHasA desamenbHOCM®,
CMPYKMypHbIE KOMITOHEHMbI 20MOBHOCMU, Kpumepuu 20mMmo8HOCMU K NMpogeccuoHanbHoU
desmenbHOocmu, 6yodywue maaucmpsl ¢usudeckol Kyaemypsl U criopma, napaduema
sbicuie20 06pa308aHUS.

SUMMARY

Denysova Lolita, Sushchenko Liudmyla, Shynkaruk Oksana, Usychenko Vitalii.
Monitoring of formation of the future physical culture and sports masters’ readiness for
professional activity in the conditions of the higher education modern paradigm.

The article reveals the issue of the modernizing process of future physical culture and
sports masters’ professional training in the context of higher physical education informatization.
The problem of the future physical culture and sports masters’ readiness for professional
activities formation, which is formed in higher education institutions using information and
communication technologies, is relevant for modern society. The success and efficiency of
specialists professional self-realization in the physical culture and sports field depends on the
presence of this readiness. The work purpose is to characterize the monitoring of the future
physical culture and sports masters’ professional activity readiness formation in the conditions of
the higher education modern paradigm. Readiness for professional activity of the future physical
culture and sports masters, which is formed in higher education institutions using information
and communication technologies, is an integrative characteristic and includes motivational,
information-cognitive, operational, emotional-volitional, orientation components, characterizes
the person’s ability to effectively perform professional duties on the basis of collaboration,
activity, innovation and result orientation. Clarification of the essence of the readiness for
professional activity created the basis for determining the structural components of readiness,
highlighting the criteria, the corresponding indicators, which in the aggregate were implemented
in a pedagogical experiment to determine the levels of the future physical culture and sports
masters’ readiness for professional activity formation, which is formed in higher education
institutions with the use of information and communication technologies.

Key words: readiness, professional activity, structural components of readiness,
criteria of professional activity readiness, physical culture and sports future masters,
paradigm of higher education.
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A MODERN UNIVERSITY AS A SOCIAL CORPORATION

The article analyzes the models of the organizational structures of the institution of
higher education, the main of which are: hierarchical departmentalization — the classical
model; an innovative university (“entrepreneurial university”) — a market model; value-
ethical model. The features inherent in modern institutions of higher education are
determined, which, even with the presence of innovative methods of management and
functioning, allow us to consider the management system of a Ukrainian university as a
traditional — hierarchical departmentalization. The presence of a certain range of
components allows us to consider a modern university as a social corporation.
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Introduction. The beginning of the XXI century is characterized by an
active process of formation of Ukrainian statehood, adequate to the current
level of civilized society development.

During the last decades of the XX century, due to the changing external
socio-economic conditions in both the world and in the domestic scientific and
educational community, there is a growing awareness of the need for
organizational and managerial transformations of higher education. This need
became apparent after the radical geopolitical changes that took place in the
early 1990s and completion of the transformation of a post-industrial society
into a global knowledge-based society. Knowledge has become the main tool
for economic development. Accordingly, the status positions of universities
have changed the social assessment of their role as organizations for the
production and dissemination of knowledge in the global economy (Bern,
1998). Without denying the importance of a basic research, a knowledge-based
society imposes significantly stricter requirements on the effectiveness of the
scientific process. The already well-established term “commercialization of
science” indicates the birth of the new forms of organization of the scientific
process, which were absent in the traditional university system.

Analysis of relevant research. The scientific and methodological
approach to the problems of corporate governance has come a long way —
from the principles of “scientific” approach of F. Taylor and their practical
implementation (technocratic approach) in the empire of G. Ford and the
alternative concept of “human relations” in the 1920-30’s. From the cross-
cultural studies of management schemes in 1960-1970’s to post-Freudianism of
the late XX century. The works of such domestic scientists as A. Arkhangelskyi,
A. Arnoldov, V. Andrushchenko, Z. Barbashova, V. Borisov, Y. Vishnevskyi,
A. Doroshenko, M. Zlobin, V. Kremen were of great importance for the study of
the sociocultural phenomenon of higher education, L. Kogan, L. Mishchyk,
J. Shchepanskyi, et al., in which the principles of humanization of education are
laid down, and education is considered as a “school of dialogue of cultures”.
V. Dovbnia, L. Kalinina, D. Kozlov, O. Kozlova, V. Luniachek, O. Marmaza,
L. Onyshchuk, L. Pshenychna, A. Sbruieva and others drew attention to the
importance of finding new approaches to solving traditional problems of
education management. In the works of these scientists, education is
conceptualized as a kind of social process. At the same time, the continuous
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change of the socio-economic situation in higher education in the conditions of
reform requires constant adjustment of management methods of modern
higher education. This largely determined the choice of the topic of our study.

Aim of the study is to depict a certain range of components which allows
us to consider a modern university as a social corporation.

Research methods: general-scientific — analysis, synthesis, comparison,
generalization, systematization, terminological analysis to clarify the essence of
the concept of “social corporation”; specific-scientific — analysis of the studies
on the theory and practice of management to determine the degree of
development of the research problem, analysis of basic research concepts;
methods of comparison, systematization.

Research results. A feature of modern processes that have directly affected
higher education, both in Ukraine and abroad, is development of corporations and
strengthening their role not only in the economy but also in the socio-cultural
sphere. Today, higher education is practically becoming a kind of business, the
effective implementation of which is impossible within the traditional model of
higher education. The inadequacy of the traditional model of organization,
functioning and management of the higher education realities of the global
information society has become obvious both in Ukraine and abroad.

The concepts of studying the system of higher education involve several
models of organizational structures of the establishment of higher education,
the main of which are:

1) hierarchical departmentalization — the classical model;

2) innovative university (“entrepreneurial university”) — market model;

3) value-ethical model (Vynoslavska, 2005).

The modern management system of the domestic university can be
characterized from the following positions. First, none of these models is available
in reality in its pure form. This is due to the fact that the higher education system
is in a transitional stage of its development. Secondly, the features inherent in
modern institutions of higher education, even in the presence of innovative
methods of management and operation allow us to consider the management
system of Ukrainian higher education as a traditional, typical of the Soviet period —
hierarchical departmentalization (lliashenko, 2006).

Let’s discuss the model in more detail. The educational subsystem of the
university, which implements the main task of the institution, can be described as
a disciplinary departmentalization, as the grouping of people and resources is
carried out around the disciplines. From a certain point of view, this model of
higher education institution management corresponds to the main features of
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bureaucratic organization, formulated in the works of M. Weber. G. Mintzberg’s
classification is most suitable for the functional-managerial description of the
university, according to which the university as a large organization consists of five
types of components that differ in the type of functions performed (Davies, 2004)

(See Fig. 1).
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Fig. 1. Organizational and functional system of the university according to
G. Mintzberg

When classifying the components of the university, the operational core
should include the teaching staff that sells the main “products” of the
university — educational programs and research. The strategic top is the
administration and the academic council of the university. The middle line
consists of the university power vertical “rector — dean — head of the
department”. The technological structure is represented by services that
provide technologies of the educational process and scientific work, such as
educational and methodological guidance, management of postgraduate
training, etc. Technical staff includes support units from financial management
(accounting) to administrative and economic services (Mintzberg, 1994).

According to G. Mintzberg’s classification, the university is a “professional
organization”. The university is a type of organization within which experts work,
where “qualification and craft play a key role”. Administrators, or the strategic
top, define common formal standards for employees and departments.
G. Mintzberg emphasizes that a professional organization in which “special
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attention is paid to the standardization of skills and the separation of services that
must be performed by relatively independent and influential experts”, “created to
perform expert work in a relatively stable environment” (Mintzberg, 1994). The
problem is that these stable conditions no longer exist — neither for industrial
corporations nor for universities.

Giving a brief definition of the concept of “innovative university”, the most
logical and realistic is the model of “project-oriented university”, proposed by
O. Grudzinsky and tested by a number of domestic universities. O. Grudzynsky
defines this model as an entrepreneurial university with an organizational scheme
based on a traditional hierarchical structure with horizontal links between
departments. The traditional structure is a hierarchy of “departments” (rectorate-
faculty-department). Horizontal connections are implemented through project
departments. The dominant method of management in the “project horizontal
university” is the method of project management (Grudzinsky & Bedny, 2012).

The main organizational substructure of a project-oriented university
that implements a specific project is a semi-autonomous group of university
staff (project group). It is a structure or structures that are created, so to speak,
for “serial” implementation of projects. They are based on a constantly
updated combination of different design works. Thus, although each individual
project is a time-fragile implementation structure, a dynamically changing
combination of projects can ensure the sustainability of the project structure
created for its implementation. O. Grudzynsky defines such a project structure
as dynamically stable. The term “semi-autonomous” is defined by O. Hudzinsky
in the context of the fact that the group operates within the statute, mission
and strategy of the university, general procedures of financial management,
but has a high degree of independence in choosing methods of solving tasks.
Despite the limited time and risk nature of each individual project, some
project structures may exist for a long time and not have a predetermined
period of termination (Grudzinsky & Bedny, 2012).

Such an interdepartmental structure establishes horizontal links with a
certain range of departments, which, in essence, ensure the work of the project
team. Applying G. Mintzberg’s classification, it should be said that the basic
units play a major role in the implementation of the project, being its
“operational core” and “technological subsystem”. The role of the base unit is
not only to provide staff, but also to provide the project with scientific and
methodological and logistical resources.

The leading core of the project is an initiative group of managers, which
either found the order on the market and initiated the creation of the project for
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its implementation, or the university management chose it to perform the “top-
down” project task. The management core does not have to consist of specialists
in the applied field of the project. This is primarily a group of managers who solve
traditional tasks related to project implementation management. The collegial
body of the project management, which ensures functioning of the horizontal
relations of the project group, is coordination (scientific and methodological)
council of the project. The Coordinating Council is headed by the Rector (Vice-
Rector) of the University as a person to whom all members of the Coordinating
Council a priori submit. The Coordinating Council also performs expert functions,
providing collegial scientific and methodological guidance of the project. Third, the
council is a tool for resolving conflicts that may arise between project
management and its core units (Vozniuk, 2005).

The main management decision that determines the project-oriented
organization of the university is institutionalization of informal horizontal links
between employees and departments, formed as a result of the formation of
teams to fulfill orders of educational, scientific and technological nature. The
traditional hierarchical departmentalization of the university is complemented
by project departments, some of which may also be hierarchically linked. The
design departments lie in a different plane of the overall organizational
structure of the university.

The model presented by O. Grudzinsky, in our opinion, is the most
characteristic of modern domestic innovative university, as it organically
combines the traditional hierarchical form of higher education institution and
the so-called market model of higher education, with features that reflect the
functioning of domestic higher education as an entrepreneurial corporation.

Speaking of the third model of higher education — value-oriented, it can
be argued that it, as mentioned above, is equally inherent in both traditional
and market models. Moreover, the characterization of the university
exclusively as a “hierarchical bureaucracy” or its identification with production
organizations (“business university”) means ignoring the content of its
activities, as well as the presence in the higher education institution of such
components of social organizations (corporations) as specific internal structure,
goals, members organizations, communication systems, cultural features,
distribution of social roles, etc. (Galushko, 2002).

The presence of these components allows us to consider the university
as a social corporation. It is traditionally believed that the greatest
development of corporatism is in the economic and social spheres. Here he not
only established himself, but also began to have a significant impact on socially
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significant decisions. However, the current state of the higher education
system considers higher education as a social corporation that has all the
characteristics of this concept.

As an organizational association, higher education institution (both
traditional and innovative) is a structure-forming system consisting of interacting
and interconnected subsystems (structural units, sectors, branches, offices, etc.).
At the heart of the system and its subsystems are fixed relationships that exist
between departments, staff, teachers and students within the university, and
between the university, the state and society. These relationships define the
socially integrated infrastructure of the university (see Fig. 2).
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Fig. 2. Social integrated infrastructure of the higher education institution
(Yermolenko, 2007)

Thus, the organizational structure of the university as a social
corporation can be considered as an established scheme of interaction and
coordination of human elements.

Based on the above, we can conclude that the effectiveness of the higher
education institution as a corporation is influenced by such factors as:

1) real relationships between people and their work;

2) management policy and methods of influencing staff behavior;

3) the powers and functions of employees of the corporation at different
levels of the hierarchy.

Due to these factors, contradictions between the main social partners
are realized, resolved and/or settled, which allows us to consider the
corporatism of the university as an institutional form.

The peculiarity of the management of the social infrastructure of the
higher education institution is determined by the fact that the university is a
set of social norms and sanctions, statuses and roles based on staff,
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management staff and special organizational and managerial practices. That is,
higher education is a certain social system, with its characteristic presence of a
social environment with formal and informal social structures.

The formal structure of the university, reflected in clearly specialized status
positions, is enshrined in legislation. Like any corporation, the university develops
its own rules and regulations, which comprehensively regulate the activities of its
employees at all levels of the hierarchy. Moreover, development and implemen-
tation of the organizational and administrative acts is a necessary condition for
the formation of organizational and social corporate environment, which is
individual for a particular university or a particular corporation, on the one hand,
but through standardization and unification of forms of organizational and admi-
nistrative acts is similar in structure to organizations of another level and form.

Informal structure as a set of personal positions and relationships of the
university members is based on the relationship of their status and roles, based in
turn on the prestige and trust or lack thereof. These relations are not regulated by
official standards and norms, but, nevertheless, it is the informal social structure,
being a component of activity, that forms the preconditions for the
institutionalization of business ethics as an element of higher education institution
management. Occupying a certain place, informal social structure forms
relationships and determines prestigious contacts, hidden or overt leaders and is
based on unwritten rules of ethics, which include respect for self-esteem and
personal status, understanding the interests and motives of others, social
responsibility for their psychological security, etc. It is the informal social structure
that saturates the activities of the university with ethical principles and problems
of a moral and personal nature, for the solution of which rules and norms of the
formal order are already insufficient. Therefore, such an approach in management
is needed, according to which it is possible to ensure harmonious, systemic
development that takes into account the interaction of elements of formal and
informal social structures at all levels of the hierarchy. This is the reason for the
need to institutionalize the norms and standards of business ethics as a key
element of the informal social structure in the management system of higher
education institution.

In the conditions of “academic capitalism” it became obvious that the direc-
tion of organizational changes in universities as a whole coincides with the organi-
zational changes taking place in modern large corporations. Large corporations
began to be affected by the new rapidly changing environment earlier in time and
to a greater extent than universities. Accordingly, they have earlier made
organizational changes, and researchers of management problems have already
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made a number of theoretical generalizations and developed a number of specific
algorithms for new management. Modern management theory indicates the
general direction of transformation — from mechanistic to organic organization.

Conclusions. At the present stage of development, the university has all the
hallmarks of a social corporation (organizational structure, internal social
infrastructure, mission, purpose, subjects and objects of activity, communication
systems, cultural features, distribution of social roles, etc.). At the same time, it is
obvious that the features of a modern higher education institution differ
significantly from the specifics of many corporations. One of such innovative
elements is the increasing use of business ethics. Therefore, it is promising to
study the formation of mechanisms for implementing its standards, taking into
account both international principles and the peculiarities of the Ukrainian
mentality and the specifics of educational institutions as a special field of human
activity. It is necessary to develop models of codes of business ethics as an
element of higher education management, which will correspond to the specifics
of the institution of higher education as a social corporation.
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PE3IOME

[Josrononosa AHHa, KopxK-YceHKo Jlapuca. CoBpemeHHbI YHUBEPCUTET KakK
coumManbHaa Kopnopauus.

B cmamee npoaHanu3uposaHsvl MoOeanu op2aHU3AUUOHHbLIX CMPYKMyp yYypexoeHus
gbicwez2o0 006pA308aHUA, OCHOBHbLIMU U3  KOMOPbLIX  ABAAOMCA:  UepapxuyecKas
denapmameHmanu3ayusa — Kzaadccudeckad mooesb, UHHOBAUUOHHLIU yHUsepcumem
(«npednpuHumamenscKuli yHUgepcumemy») — pbIHOYHASA MOOEesb, UeHHOCMHO-3MUYecKas
modensb. OnpedeneHbl ocobeHHoCcMU, npucywue Co8pPemMeHHbIM Y4YperOeHUAM 8biCUie20
06pa3068aHUA, KOomopble 0axe npu HAAUYUU UHHOBAUUOHHbIX Memoodos8 ynpassaeHua u
(PYHKYUOHUPOBAHUA M0380A410M PACCMampueames cucmemy ynpassaeHUs YKPAUHCKUM
8Y30M KAK mMpaduyuoHHYy0O — uepapxu4vyeckyro oOenapmameHmanusayuro. Hanuyue
onpedeneHHO20 Kpyaa KOMMNOHEHMO8 0380/4em PaccMmampusams Co8peMeHHbIl 8y3 KaK
CoOuUanbHyo Koprnopayuro.

Knwuesblie cnoea: yupermodeHue 8bicezo 06pa3osaHuUs, yHusepcumem,
UHHOBAUUOHHSLIU 8y3, ynpasneHue yupexcdeHueM 8bicuiec0 06pa308aHUA, MPOEKMHO-
OpUEHMUPOBAHHbLIU yHUBeEpCcUMem, OP2aHU3AUUOHHAA CMPYKMypa y4ypexoeHusa ebicuiezo
0bpa3osaHuUA, coyUAAbHAA CMPYKMYpPa 8y3a, COYUAAbHAA KOPnopayus.

AHOTALUIA

[osrononosa NaHHa, Kop:k-YceHKo Jlapuca. CyyacHUI yHiBepCUTET AK coliasibHa
Kopnopau,if.

Y cmammi akmyanizoeaHo, Wo y 38°A3KYy 3i 3MIHOIO 308HIUWHIX COYiasbHO-
EKOHOMIYHUX YyMO8 AK y €8imo8oMYy, MaK i y B8iMmYU3HAHOMY HAYKOBO-0C8IMHbOMY
cniemosapucmesi nocmano yceidomaeHHA HeobxiOHocmi opeaHi3auiliHo-ynpasniHCbKux
mpaHcgopmayili suwoi WKoau. 3HAHHA CMAAU OCHOBHUM [HCMPYMEHMOM pPO38UMKY
eKOHOMIKU Oepxcas. BionogioHo 3miHuauca cmamycHi no3uyii yHieepcumemis, coyianbHa
OUiHKaG ix poni AK opeaHizauili i3 eupobHuuymea ma pPo3rno8CIOOMEHHS 3HAHbL Y
enobanvHili ekoHomiyi. Ocobaugicmio cyvyacHUx npoyecis, AKi b6e3nocepedHbo
mopKHynuca U euuw,oi WkKoau, AK 8 YKpaiHi, mak | 3a KOpOOHOM cmas pPo38UMOK
Kopropauili i nocuneHHsa ix posai He MinbKu 8 eKOHOMIYi, ane i 8 coyianbHO-KynAbmMypHili
chepi. Ha cb0200Hi sUWA WKOAA NPAKMUYHO EPEMBOPHOEMbLCA HA C80€EPIOHUL bBi3Hec,
epekmuesHe 30iliCHEHHA fAKO20 HeMoMaAuse 8 Mextax mpaouuiliHoi modeni esuwy.
HeadekeamHicmb mpaduyiliHoi modeni opzaHizauyii, yHKYiOHYy8AHHA Ma ynpaesniHHA
suwem peaniam enobanbHo20 iHpopmayiliHo2o cycninbcmea cmana o4e8UOHOK AK 8
YKpaiHi, mak i 30 KopdoHoM.

Y cmammi npoaHani3o8aHO KOHUeEnUji 8us4YeHHA cucmemu e8uwoi oceimu, AKi
Mpunyckarome Kinbka moodesell opeaHizayiliHux cmpykmyp 3aknady 8uujoi oceimu, OCHOBHUMU
ceped SAKUX €: iepapxiyHa OenapmameHmMani3ayia — Kaacu4Ha modens; iHHosayiliHul
yHigepcumem («nidOnpuemMHuUUbKuUli yHieepcumem») — PUHKOBA MOOesnb, UiHHICHO-emu4YHa
modesnb. BusHaueHo, wo #00Ha 3i 32adaHux modenell He HAABHA 8 peasbHOCMi 8 Yucmomy
8u2n70i. Lle nos’sa3aHo 3 mum, Wo cucmema 8uWoi WKOU 3HAXo00umsCa 8 nepexioHomy emarii
c8020 po3sumky. [lo-Opyze, ocobausocmi, NPUMAMAHHI Cy4acHUM 3aKaa0am suujoi ocsimu,
Ha8imb 30 HasBHOCMI iHHoBAUIlIHUX Memodie ynpaessaiHHA ma yHKUIOHY8AHHS, 00380/580Mb
po3a2as0amu  cucmemy YrpasesiHHA YKPAIHCbKUM sulliemM AK mpaoduuiliHy — iepapxidyHy
denapmameHmanizauiro. NMNo0aHO BU3HAYEHHSA MOHAMMA «iHHO8AUIUHUU suw», io2o Halibinbw
n102i4Ho U peasnbHO 0itovy Mooesnb «MPOeKMHO-0PIEHMOBAHO20 yHisepcumemy». 3’9C08aHO, WO
cyyacHuUll suw € MesHOoK COYiaabHOK CUCMEeMOK, 3 XapakmepHow 01a Hei HassHicmio
couyianbHoz20 cepedosuwsa, 3 POPMasbHOK | HephOPMAnbHOK COUianbHUMU CMPYKMYypamu.
HaseHicmb 8U3Ha4eHO20 KOsl KOMMOHeHmMi8 00380s4€ po32140amu cydyacHUl euw fAK
couyiansHy Kopriopauiro.
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Knarovosi cnoea: 3aKkna0 suwoi oceimu, yHisepcumem, iHHogayiliHuli euw,
ynpassniHHA  3aKknadom  8uUwWoi  oceimu, NPOEKMHO-OpieHMoOB8aHUl  yHigepcumem,
opaaHi3auiliHa cmpyKkmypa 3aknady euUoi oceimu, coyianbHa cCMpyKkmypa suwly, couianbHa
Kopriopayis.
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CTPYKTYPHO-®YHKLIOHAIbHA MOAENDb NIATOTOBKU MAMUBYTHIX
O®ILEPIB MOPCbKOI NIXOTU 3ACOBAMU IHPOPMALLIMHO-
KOMYHIKALIIMHUX TEXHONOTIN

lideomoesKa s8uUcoKkoKeanighikosaHux malibymHix ogiuepie MOPCbKOI nixomu y suujux
gilicbkosux 3aKkna0ax ocgimu CcbO200HIi € O00HUM (3 npiopumemis O0epHasHOi MoaAiMuKu
3020710M Ma 0C8IMHbOI 30Kpema. [na NoKpawieHHA ix npogeciliHoi nidcomosKku nompibHo
po3pobumu, obrpyHmysamu ma eKcrnepumeHmanbHo repesipumu 0iegicms CMPYyKMypHO-
GyHKUioHaAnbHOI moldeni nideomosku malibymHix ogiuepie mopcokoi nixomu 3acobamu
iHgbopmayiliHo-KoMyHiKayiliHux mexHonoeill. [TponoHo8aHa CMpPYKMypHO-PYHKUIOHANbHA
molenb 3abesneyums Kpaw,i pedynemamu nid2zomosKku malbymHix ogpiyepie mMopcbKoi
nixomu 3acobamu iHhopMayiliHO-KOMYHIKAQUIlHUX mMexHOon0e2ill, OCKiNbKU B0HA UiMiCHO
8i0obpaxcae noaiky 30ilicHeHHA 0C8IMHbLO20 rnpoyecy y suwux 8ilicbKosux 3aKaAadax ocsimu,
nepedbavyae hopMyBaHHA 8 KypcaHmis rpogpeciliHux KomnemeHmHocmel, ma crnpamMosye
HayKoeso-rnedazoziyHull ckAad HA B8UKOPUCMAHHA CYYACHUX iHGOPMAaUiliHO-KOMYHIKayiliHUX
mexHosoe2ili 8 0C8IMHbOMY rPOYECi.

Knarovosi cnoea: cmpyKmypHO-pyHKUiOHaAbHA MoOdenb, nidecomosKa, malbymHi
oghiuepu mopcbKoi nixomu, 3acobu, iHpopmauiliHo-KoMyHiKayitiHi mexHonoeii.

MNocrtaHoBKa npobaemun. PedopmyBaHHA CUCTEMM BIACbKOBOI OCBITU
YKpaiHK, a TaKoX HaranbHa notpeba y BUCOKOKBaANipiKoBaHUX 0diLepCbKmUX
Kagpax 3ymoB/toE noTpeby po3pobKM HOBMX Ta BAOCKOHANEHHA iCHYHOYUX
dopm, metoai, 3acobiB npodeciMHoi NiAroToBKU, YAOCKOHANEHHA ii 3MicTy,
OPIEHTYOUMCL HaA Aocsig, KpaiH-yneHiB HATO, a TaKOX Ha BAACHI BITYM3HAHI
HanpautoBaHHA B chepi BiNCbKOBOI OCBITU Ta NeAaroriku.

Tomy cborogHi HayKoBMit nowyk y chepi npodeciiHoi ocBiTU MabyTHIX
BiMCbKOBOCNYXO0BLiB  CNpAMYETbCA Ha po3pobKy,  0b6rpyHTYyBaHHA,
eKCNepuMeHTanbHy nepeBipKy ePEeKTUBHOCTI  PiISHOMAHITHUX  Mmogenen
(noriyHmnx, cTpyKTYpHUX, GYHKUIOHANbHUX, CTPYKTYPHO-NOTYHUX, CTPYKTYPHO-
bYHKUIOHaNbHUX), AKi peani3yloTbCa B OCBITHbOMY MNPOLECI Pi3HUX 3aKnaais
OCBITW, i CNPAMOBAHI Ha NiABULLLEHHA AKOCTI NiAroToBKKU daxiBLiB. BaxnmsicTb
metoay mMoaeNnoBaHHA 3aCBi,£I,‘-Iy€TbCFI TAM, WO BiH A03BOJIAE HAYKOBO-
neparoriyHMM nNpauiBHUKAM Ta HAyKOBUAM Bi3yanisyBaTM OKpemi npouecw,

ABULWA, 06’EKTU, PO3KPUTU iXHIO CYTHICTb, BNACTUBOCTI Ta CTPYKTYpPY.
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